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Policy on Identifying and Engaging with Local Stakeholders
University of Fallujah
The University of Fallujah is committed to fostering strong relationships with local stakeholders,
including government entities, businesses, NGOs, community leaders, and alumni. The
university recognizes the importance of collaboration in achieving sustainable development,
enhancing academic programs, and addressing community needs.
Objectives
V- Ildentify key external stakeholders relevant to the university’s mission.
Y- Engage in meaningful dialogue to align academic and research goals with societal
needs.
Y- Establish partnerships for joint initiatives, funding opportunities, and community
development.
¢- Ensure transparency and mutual benefit in all stakeholder interactions.
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Policy on Stakeholder Participation in University Decision-Making

University of Fallujah

Policy Statement

The University of Fallujah recognizes that inclusive decision-making strengthens its role as a
socially responsible institution. This policy ensures that local stakeholders including residents,
government entities, civil society organizations (e.g., refugee resettlement agencies), and
industry partners have structured mechanisms to contribute to university governance, strategic
planning, and community initiatives.

objectives

Institutionalize Participation: Establish formal channels for stakeholders to influence decisions.
Promote Transparency: Share relevant university plans and solicit feedback.

Enhance Accountability: Ensure stakeholder concerns are addressed in policies.

Foster Trust: Build collaborative relationships with the local community.

g
©|
S|
©|
G|
©|
S|
©|
G|
©|
O
©|
G|
©|
O
©|
G|
©)|
O
©|
G|
©|
O
©|
G|
©|
O
©|
G|
[
©]
©|
G|
©)|
G|
[
©]
©|
G|
©|
G|
©
©]
©|
G|
©)|
G|
O
S|
©|
G|
©)|
G|
[
S|
©)
G|
©|
G|
©|
G|
©)
G|
©|
g
e ERRIEUNVE [OUPENLE IWSUE RS FUE RAX JEI PR R
©)
G|
©|
G|
©|
G|
©)
G|
©|
G|
©|
G|
O
G|
©|
©]
©|
G|
©)
G|
©|
©]
©|
G|
©)|
G|
©|
©]
©|
G|
O
G|
©|
©]
©|
G|
©)|
G|
O
G|
©|
G|
©)|
G|
©
S|
©|
G|
©|
G|
©
G|
©)
G|
©|
G|
©|
G|
©)
G|
©|
<l
@




Q6@

=alall 1Al ada A dalaall Claual 4S jlda dabw ¢ Y-Y

Ao Sl dnala

Anlaad) Ol

Claal el o Aubaad) o3 Cpaat s e laiad A 5 pose A 5aS Wy 593 ) 2y ALl <l )l 33 of Aa lal) daala &
£1S 38 5 (Ol Gl 53 Bale) CVIS 5 Jie) (el adinall cilaliia 5 e sSall Cilgadl s (Sl @lld L Lay ¢ salaall daliadll
Agrainall @ jaball 5 ool 5l Jagadll 5 cdaalall 4aS sa 8 daalisall ASeh il ¢alal) g Uail

@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@g
S
©)
<
©)
<l
©
<
©)

RICIICIGICIEIC]

Calay)

Ll e il Aaladl GlanaY den )y ol o8 (L) A L) dle )
aa Sl s g Alall cold daalal) Jalad A8 L A8WEN 3 =3
bl 8 daliaall Claal Caglaa sle) po laa dlebusall 3y 33
_‘éj;d\ 643;,43\ @@}u e ol AE 3 38

Academic Freedom Policy
University of Fallujah
Policy Statement
The University of Fallujah upholds the principle of academic freedom as fundamental to its
mission of advancing knowledge, critical thinking, and societal progress. All faculty, researchers,
and students have the right to:
o Choose research areas without undue interference, provided they comply with ethical
and legal standards.
e Teach and discuss their research findings openly in academic settings.
e Speak publicly on their expertise, even if their views are controversial, as long as they do
not incite violence or hatred.

e Autonomy: Scholars retain intellectual independence in research and teaching.

¢ Responsibility: Academic freedom must be exercised with integrity, accuracy, and
respect for diverse perspectives.

e Protection: The university will defend staff/students against external pressures that
threaten their academic freedoms.

Ao sY) A pal) Al 1 V2Y
Ao Sl dnala
Anlad) Ol
aanl | oaainall axil) g g2l HSa 5 A8 paall Gy y 8 Ll 5l Ll o jliie s Aapal SV 4 jall Taney Ao 5l daals Slona
(et Gl Ul 5 Gfiallly G i) A sliac

A ) g AN ey ) IV Ay ¢ o0 e JAE ol (50 dandl SVLae LAl e

Aaa SV Jalis Y1 3 Ay g agilagl il Al g puyyaill @

Al S i Caial) e (o 5ad Y L Llla cJaall s e an 551 i€ gl s cagdl pd e Ule Caaill o
L sl ol

Lol Cnll (8 g Sl aeDELL () Salill Ldiay ALY e

Ac gl il cilga sl al yiad 5 483 5 Al 3 AaepalSY) 4 all A jlas oy A gl o

SV agily 2063 1) Apa Hlall Lo srall aca GOl paill A eliae | (e dnalal) adlviv ijles)) @

€ @]
@] €
€ @]
@) €
€ @]
@] €
e @]
@) €
€ @]
@] €
(€ ©)
@) €
Q) @]
@] G
G ©)
@) €
© @]
@] €
© ©)
©] €
€ @]
@) €
(© ©)
@) €
© @]
@] G
(< ©)
@) €
© @]
©) €
S| ©
@) ©
© @]
@) €
© @]
©) €
G| ©|
@) €
© @]
@) €
© @)
@) €
S| ©
@) €
© @]
@) €
© @]
©) €
O @)
@) €
© @]
@) €
© @)
©) ©
© @]
[ G|
© @]
@) €
© @)
@) €
< @]
©| S|
© @]
o o
o Guiding Principles o
©)| G|
© @]
@) €
© @)
@) €
© @]
©)| G|
© @]
©) €
© @)
@) €
© @]
@) €
© @]
@) €
G| ©|
@) €
€ @]
@) <
© @]
©) €
S| ©|
@) ©
€ @]
@) Q)
© @]
@) €
S| ©|
@) ©
€ @]
@) €
© @)
©) €
G| [
@) €
© @]
@) €
© @]
©) €
< @]
@) €
© @]
@) Q)
© @]
©] €
O @)
@) €
© ©]
@) €
© @]
©] €
< @)
©| G|
© ©]
@) €
© @]
@) €
© @]
©) G|
© @]
@) G
€l [
© [€]




é@@ﬂﬁﬁiﬁﬁﬁﬁﬁﬁﬁ@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@g

g
©|
G|
«» Policy on University-Government Expert Engagement
o University of Fallujah
Policy Statement
The University of Fallujah actively contributes evidence-based expertise to local, regional, and
national government bodies through policy guidance, technical committees, and research
dissemination. This collaboration ensures that public decision-making is informed by scientific
rigor and aligns with societal needs.

EICIEXCIAICICICICICIEXC)

Objectives
e Bridging Knowledge & Policy: Translate academic research into actionable policy
recommendations.
e Public Service: Fulfill the university’s civic duty by addressing governmental challenges
(e.g., post-conflict recovery, healthcare, education).
e Sustainable Partnerships: Institutionalize long-term advisory roles for faculty in
government bodies.
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+«» Policy on Capacity Building for Policy- and Law-Makers
University of Fallujah
Policy Statement
The University of Fallujah commits to enhancing the technical and analytical capabilities of
policy-makers, legislators, and public servants through targeted education, upskilling programs,
and evidence-based outreach. This aligns with our mission to bridge academia and governance
in critical fields (e.g., post-conflict recovery, climate resilience, migration).

Objectives
o Knowledge Transfer: Equip officials with cutting-edge research and tools.
o Practical Skills: Train on data analysis, policy drafting, and impact assessment.
o Crisis Response: Build capacity in urgent areas (e.g., displacement, climate adaptation).
e Ethical Governance: Promote transparency, human rights, and evidence-based
decision-making.
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+ Policy on Collaborative Policy-Focused Research with Government Departments
University of Fallujah
Policy Statement
The University of Fallujah actively engages in policy-focused research in collaboration with
local, regional, and national government bodies to address critical societal challenges. These
partnerships ensure that policymaking is evidence-based, inclusive, and aligned with community
needs, particularly in post-conflict recovery, economic development, and environmental
sustainability.

Objectives
o Enhance Policy Relevance: Ensure research addresses real-world government priorities.
e Strengthen Governance: Provide data-driven solutions for public sector challenges.
¢ Promote Knowledge Exchange: Facilitate two-way learning between academia and
policymakers.
e Support Sustainable Development: Align research with Irag’s national development

goals.
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+ Sustainable Campus Food Policy
o University of Fallujah
Policy Statement
The University of Fallujah commits to providing ethically sourced, sustainably farmed, and
nutritionally balanced food across all campus dining facilities. This policy aligns with our
dedication to environmental stewardship, social responsibility, and community health.
Objectives
e Local & Sustainable Sourcing:
e Prioritize food from local farmers and eco-certified suppliers to reduce carbon footprint.
e Atleast 30% of produce sourced from Anbar-based sustainable farms by 2025.
Ethical Practices:
e Ban suppliers that use child labor or exploitative wages.
o Prefer fair-trade products (e.g., coffee, tea).
Reduced Waste:
e Implement composting programs for organic waste.
e Donate surplus food to local shelters via partnerships with NGOs.
Health & Nutrition:
o Offer plant-based meal options daily.
e Reduce processed foods and sugary beverages in cafeterias.
Education & Awareness:
e Host annual "Sustainable Food Week" with workshops on:
e Urban farming.
¢ Reducing food waste.
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+ Biodiversity Protection & Habitat Conservation Policy
University of Fallujah
Policy Statement
The University of Fallujah commits to identifying, monitoring, and protecting IUCN Red List
species and nationally protected flora/fauna affected by campus operations or university-
managed lands. This policy aligns with Iraq’s National Biodiversity Strategy and global
conservation frameworks.

Scope

Applies to:
¢ University-owned/maintained lands (including satellite campuses).
e Construction/expansion projects.
e Research activities in ecologically sensitive areas.
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% Invasive Species Management Policy
University of Fallujah
Policy Statement
The University of Fallujah commits to preventing, controlling, and eradicating invasive alien
species (IAS) that threaten native biodiversity, ecosystem services, or human health within
campus boundaries. This policy aligns with Iraq’s National Biodiversity Strategy and
international best practices (e.g., IUCN Guidelines).
Scope
Applies to:

¢ Introduced flora/fauna disrupting local ecosystems (e.g., aggressive weeds, non-native

pests).
e Landscaping practices that may introduce IAS.
o Research activities involving non-native organisms.
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+ Plastic Waste Reduction Policy
University of Fallujah
Policy Statement
The University of Fallujah commits to eliminating non-essential single-use plastics across
campus operations by 2027, while promoting sustainable alternatives and responsible waste
management in alignment with Irag’s National Environmental Strategy.

Targets:

¢ Phase-Out Single-Use Plastics

e Ban plastic bags, straws, and cutlery in cafeterias by 2025.

o Replace bottled water with filtered water stations by 2026.
Waste Reduction:

e Achieve 60% plastic waste reduction by 2030 (baseline: 2024).
Mandate reusable containers for all food vendors on campus.
Recycling & Disposal
Install segregated bins for plastic recycling in all buildings.
Partner with Anbar Recycling Initiative for monthly collections
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% Hazardous Waste Management Policy
University of Fallujah
Policy Statement
The University of Fallujah is committed to the safe, ethical, and environmentally responsible
disposal of hazardous waste generated through academic, research, and operational activities,
in compliance with Iragi Environmental Law No. 27 (2009) and international best practices (e.g.,
WHO, Basel Convention).

Scope
Applies to:
o Chemical Waste (e.g., lab solvents, acids, heavy metals)
¢ Biological Waste (e.g., medical/clinical samples, microbiological cultures)
e Electronic Waste (e.g., batteries, damaged equipment with toxic components)
o Radioactive Materials (if used in research)

5 _dadl) clLEs) B 000 Ao 1 VY Y

da lall daala

Al ol

bl o Adinll s LpapalSY) i) e Aadlill 5 ladll il e Wi s sasall 5 INAYT 5 (¥ (aliilly A lil) daals o 53
(D50 A8l 5 Lpallall Al dadaie Jie) 4 sall s jlaall Juadl s (Y02 9) YV &5 81 jall ASll () 58 e (380 53 Loy

Gail

(e Gab

(ALED alaall 5 ¢mbaall s el yiitall e Jia) Al cilall

(G shsm Sl & 5l 3all 5 ¢y pudlfAplall Cliall Jia) doa ) sl cililall

bl s Sl cald Aalll) Clanall g el jUadd) Jia) g iKY cnllasl)
) =) ) E

(Cand) A Lgalaiin) s 8) Aniall ) gl

R/
0.0

R/
0.0

J
0.0

X3

AS

+« afair, transparent, and inclusive admissions process
The University of Fallujah affirms its commitment to a fair, transparent, and inclusive admissions
process. All applicants are evaluated solely on academic merit, potential, and alignment with the
university’s mission. No applicant shall be denied admission based on gender, ethnicity,
religion, disability, socioeconomic status, or nationality. The university strictly prohibits any form
of discrimination in admissions and adheres to national legislation and international standards,
including the Sustainable Development Goals

Where appropriate, the university may implement positive discrimination measures to promote
equity and access for underrepresented groups. These measures may include:
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o Reserved seats for students from underserved or conflict-affected regions.
e Admission pathways for students with disabilities.

e Scholarships targeting low-income applicants.

e Gender equity initiatives in traditionally male- or female-dominated fields.
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% Promoting equality and inclusion in higher education
The University of Fallujah is committed to promoting equity and inclusion in higher education. As
part of this commitment, the university systematically measures and tracks applications and
admissions of underrepresented and potentially underrepresented groups. These include, but
are not limited to:

Ethnic minorities

e Low-income students

¢ Non-traditional students (e.g., adult learners, first-generation college students)
Women

e Students with disabilities

e Newly settled refugee students
The university’s admissions system collects anonymized demographic data during the
application process to monitor access and identify gaps. This data is used to inform policy
decisions, improve outreach strategies, and ensure that all students have equitable
opportunities to pursue higher education.
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+« Maintaining a safe, respectful, and inclusive environment for all members of its academic
community.
The University of Fallujah is firmly committed to maintaining a safe, respectful, and inclusive
environment for all members of its academic community. The university prohibits all forms of
discrimination, including but not limited to discrimination based on race, ethnicity, religion,
gender, sexual orientation, disability, age, socioeconomic status, or refugee status.

This policy applies to students, faculty, staff, administrators, contractors, and visitors. It covers
conduct on campus, in virtual settings, and during university-sponsored activities. The university
promotes dignity, fairness, and equal opportunity as core institutional values.

Any violation of this policy will be addressed through clear procedures for reporting,
investigation, and corrective action. Confidentiality and impartiality are guaranteed throughout
the process. Retaliation against individuals who report discrimination is strictly prohibited.
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% University of Fallujah Diversity, Equity, and Inclusion Governance Policy
The University of Fallujah has established a dedicated Diversity, Equity, and Inclusion (DEI)
Committee under the authority of the university’s administration. This committee is tasked with
advising on and implementing institutional policies, programs, and training initiatives related to:

e Diversity and cultural inclusion

o Gender equity and women's empowerment

o Disability rights and accessibility

¢ Human rights education

e Anti-discrimination and anti-harassment measures
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+ University of Fallujah Reasonable Accommodation Policy for Persons with Disabilities
The University of Fallujah is committed to ensuring that all individuals students, faculty, and staff
with disabilities have equitable access to academic, professional, and social opportunities. To
fulfill this commitment, the university has implemented a Reasonable Accommodation Policy
that includes:

e Individualized Support: Accommodations are tailored to the specific needs of each

person, based on medical documentation and professional assessment.

o Accessible Infrastructure: The university maintains ramps, elevators, tactile signage, and

accessible restrooms across campus.

¢ Academic Adjustments: These include extended exam time, alternative formats for

learning materials, assistive technologies, and flexible attendance policies.

¢ Dedicated Disability Support Office: A specialized unit coordinates services, advises

departments, and supports students and staff throughout their academic journey.

¢ Adequate Funding: The university allocates a dedicated budget to ensure the

sustainability of accommodation services, including procurement of assistive devices,
staff training, and infrastructure upgrades.
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% University of Fallujah Anti-Harassment Policy
The University of Fallujah is committed to maintaining a safe, respectful, and inclusive
environment for all members of its academic community. Harassment of any kind whether
verbal, physical, psychological, or digital is strictly prohibited. This includes but is not limited to:

e Sexual harassment

e Bullying or intimidation

e Stalking or unwanted attention

¢ Discriminatory remarks or behavior based on gender, race, religion, disability, or identity
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« University of Fallujah Workplace Anti-Discrimination Policy
The University of Fallujah is committed to fostering a professional, respectful, and inclusive
workplace for all employees. The university strictly prohibits discrimination in any form, including
but not limited to:

¢ Religious affiliation or belief

e Sexual orientation or identity

o Gender or gender expression

e Age or generational status

¢ Ethnicity, nationality, or refugee status

¢ Disability or health condition
This policy applies to recruitment, hiring, promotion, compensation, training, and daily workplace
interactions. All employment decisions are based solely on merit, qualifications, and
performance.
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+ University of Fallujah Policy Commitment Against Forced Labour, Modern Slavery,
Human Trafficking, and Child Labour
The University of Fallujah unequivocally opposes all forms of forced labour, modern slavery,
human trafficking, and child labour. These practices are violations of fundamental human rights
and are ethically unacceptable. The university is committed to maintaining the highest standards
of integrity, dignity, and social responsibility across all its operations, partnerships, and supply
chains.
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% This commitment includes:
o e Ensuring that all employment and procurement practices are free from coercion,
exploitation, or abuse.
e Conducting due diligence on third-party contractors and suppliers to verify compliance
with ethical labor standards.
e Providing awareness and training programs for staff and students on human rights and
anti-trafficking principles.
e Collaborating with national and international bodies to support efforts in eradicating
these violations.
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«» University of Fallujah Policy on Guaranteeing Equivalent Rights of Workers in
Outsourced Activities
The University of Fallujah is committed to upholding ethical labor standards and ensuring that all
workers whether directly employed or engaged through third-party service providers are treated
with dignity, fairness, and equality. When outsourcing activities, the university guarantees that
workers contracted through external entities receive rights and protections equivalent to those
enjoyed by university employees.
This includes:
o Fair wages aligned with national labor laws and university standards
e Safe and healthy working conditions
¢ Reasonable working hours and rest periods
e Freedom from discrimination, harassment, and exploitation
e Access to grievance mechanisms and protection against retaliation
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o «» University of Fallujah Pay Scale Equity and Gender Pay Gap Policy
The University of Fallujah is committed to ensuring fair, transparent, and equitable
compensation practices for all employees. As part of this commitment, the university has
adopted a Pay Scale Equity Policy that includes a clear strategy for measuring and eliminating
gender-based pay disparities.
Key components of the policy include:
e Equal Pay for Equal Work: All employees, regardless of gender, receive equal
compensation for work of equal value.
o Regular Pay Audits: The university conducts periodic reviews of salary data to identify
and address any gender pay gaps.
e Transparent Salary Structures: Compensation frameworks are published and
standardized across departments to prevent bias.
e Corrective Action Plans: Where disparities are found, the university implements targeted
adjustments to ensure equity.
e Training and Awareness: Managers and HR personnel receive training on unconscious
bias and equitable compensation practices.
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« University of Fallujah Policy on Energy Efficiency in Renovations and New Constructions
The University of Fallujah is committed to environmental sustainability and energy efficiency in
all infrastructure projects. To uphold this commitment, the university has adopted a formal policy
ensuring that all renovations and new buildings comply with recognized energy efficiency
standards.

Key Provisions:
Design Compliance: All architectural and engineering plans must align with Irag’s National
Energy Efficiency Guidelines and international standards such as:

e ASHRAE 90.1 Energy Standard for Buildings Except Low-Rise Residential

e |ECC International Energy Conservation Code

e |SO 50001 Energy Management Systems
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« University of Fallujah Policy on Divesting from Carbon-Intensive Energy Industries
The University of Fallujah recognizes the urgent global need to address climate change and
reduce carbon emissions. As part of its commitment to environmental sustainability, the
university has adopted a policy to gradually divest from carbon-intensive energy industries,
particularly coal and oil.

Policy Commitments:
e Financial Screening: The university reviews its investment portfolio to identify holdings in
fossil fuel sectors.
¢ Phased Divestment: Investments in coal and oil are being phased out in favor of
renewable energy, clean technology, and low-carbon industries.
e Ethical Reinvestment: Divested funds are redirected toward environmentally responsible
sectors that align with the university’s sustainability goals.
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«» University of Fallujah Policy on Supporting Government in Clean Energy and Energy-
Efficient Technology Development
The University of Fallujah actively contributes to the development of national and regional
policies on clean energy and energy-efficient technologies. As part of its commitment to
sustainability and innovation, the university engages in the following activities:
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¢ Research and Innovation: Conducts applied research through its Renewable Energy and

o Environmental Engineering units to generate data and solutions that inform policy
decisions.

e Expert Consultation: Faculty members and researchers provide technical advice to
government agencies on energy efficiency standards, renewable energy integration, and
climate resilience.

e Policy Collaboration: Participates in joint initiatives with ministries and local authorities to
co-develop frameworks for sustainable energy planning.

e Capacity Building: Organizes workshops, seminars, and training programs for policymakers,
engineers, and industry stakeholders on emerging clean energy technologies.

e Public Advocacy: Publishes policy briefs and recommendations to promote evidence-based
decision-making and raise awareness of energy sustainability.
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«» University of Fallujah Policy on Women’s Access, Admission, and Participation
The University of Fallujah is committed to promoting gender equity and ensuring that women
have full and fair access to higher education. This policy outlines the university’s approach to
supporting women’s applications, admission, and active participation across all academic and
extracurricular domains.
Key Commitments:

¢ Inclusive Admissions: Women applicants are evaluated based on merit and potential,
with no discrimination based on gender, marital status, or parental status.

e Targeted Outreach: The university conducts awareness campaigns and school visits to
encourage female students to apply, especially in fields where women are
underrepresented.

e Supportive Entry Pathways: Flexible admission options and bridging programs are
available for women returning to education or facing social barriers.

e Participation and Retention: Women students have equal access to academic resources,
leadership opportunities, research funding, and student governance.
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o Protection and Safety: The university enforces a zero-tolerance policy for harassment

o and provides confidential support services for women.

e Monitoring and Evaluation: Gender participation data is tracked annually to identify gaps
and inform strategic improvements.
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«» University of Fallujah Non-Discrimination Policy Against Women
The University of Fallujah affirms its commitment to gender equality and strictly prohibits all
forms of discrimination against women. This policy applies to all university operations, including
admissions, employment, academic participation, leadership roles, and campus life.

Core Principles:

o Equal Access: Women have the right to apply, enroll, and participate in all academic
programs, including STEM and leadership tracks.

¢ Fair Employment: Recruitment, hiring, promotion, and compensation are based solely on
merit and qualifications, without gender bias.

e Safe Environment: The university enforces a zero-tolerance policy for gender-based
harassment, abuse, or exclusion.

e Support Structures: Dedicated services such as counseling, mentorship, maternity leave,
and childcare facilities are provided to support women’s academic and professional
success.

e Leadership Inclusion: Women are actively encouraged and supported to take part in
decision-making bodies, committees, and governance roles.

o Cultural Sensitivity: Policies are implemented with respect for cultural and religious
norms, while upholding gender equity.

¢ Monitoring and Accountability: Gender equity indicators are tracked annually, and
violations are addressed through formal grievance mechanisms.
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% University of Fallujah Maternity Policy Supporting Women'’s Participation
The University of Fallujah is committed to fostering a supportive and inclusive environment for
women in academia and the workplace. As part of this commitment, the university has adopted
a maternity policy designed to protect women'’s rights, promote work-life balance, and
encourage continued participation in academic and professional life.
Key Provisions:
¢ Paid Maternity Leave: Female employees are entitled to up to 1 year of maternity leave,
in accordance with national labor laws.
e Job Security: Women cannot be terminated or penalized during maternity leave. Their
positions and benefits are protected throughout the leave period.
e Breastfeeding Support: Upon return to work, mothers are granted up to one hour per day
for breastfeeding, counted as part of paid working hours.
e Flexible Work Arrangements: Where feasible, the university offers flexible schedules or
remote work options for new mothers.
o Academic Continuity: Female students who give birth during their studies are provided
with academic accommodations, including deferred exams and extended deadlines.
¢ Health Coverage: Medical expenses related to pregnancy and childbirth are covered
under the university’s health plan.
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+ University of Fallujah Whistleblower Protection Policy for Anti-Discrimination Reporting
The University of Fallujah is committed to fostering a safe, fair, and inclusive environment. As
part of this commitment, the university has adopted a policy that protects individuals who report
discrimination from any form of educational or employment disadvantage.

Key Provisions:

o Protection from Retaliation: No student, faculty member, or staff shall face adverse
consequences such as grade penalties, denial of promotion, job reassignment, or
exclusion due to reporting discrimination or participating in investigations.

o Confidentiality: All reports are handled with strict confidentiality. The identity of the
reporter is protected unless disclosure is legally required.

¢ Non-Retaliation Enforcement: Any retaliatory actions harassment, intimidation, or denial
of benefits are strictly prohibited and subject to disciplinary measures.

e Support Services: Reporters have access to counseling, academic advising, and legal
guidance to ensure their well-being and continued progress.
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+« University of Fallujah Policy on Engagement in SDG Policy Development
The University of Fallujah actively contributes to the development of national and regional
Sustainable Development Goal (SDG) policies through direct involvement and strategic
partnerships with government bodies and non-governmental organizations. This engagement
includes:
¢ |dentifying Challenges: Conducting research and stakeholder consultations to highlight
pressing social, environmental, and economic issues.
¢ Policy and Strategy Development: Collaborating with ministries, local councils, and
NGOs to co-design evidence-based policies and implementation frameworks.
¢ Futures Modelling: Using scenario analysis and forecasting tools to model outcomes
with and without policy interventions.
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e Monitoring and Reporting: Participating in national SDG reporting mechanisms and

o publishing independent assessments of progress.

e Adaptive Management: Providing feedback loops and policy recommendations based on
real-time data and field evaluations.

e Capacity Building: Hosting workshops, expert panels, and training programs for
policymakers and practitioners.
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+ University of Fallujah Policy on Conservation, Restoration, and Sustainable Use of
Terrestrial Ecosystems
The University of Fallujah is committed to the conservation, restoration, and sustainable use of
terrestrial ecosystems associated with its campuses and surrounding areas, particularly forests,
mountains, and drylands.
Key Commitments:
e Ecological Mapping: The university conducts regular assessments of natural habitats
within and around its premises to identify sensitive ecosystems.
e Restoration Projects: Initiatives are launched to rehabilitate degraded land, reforest
native species, and combat desertification.
e Sustainable Land Use: All construction, landscaping, and agricultural activities are
planned to minimize ecological disruption and preserve biodiversity.
¢ Community Engagement: Students, faculty, and local stakeholders are involved in
conservation activities through clubs, volunteer programs, and awareness campaigns.
e Partnerships: The university collaborates with environmental authorities, NGOs, and
research centers to support regional conservation efforts.
e Monitoring and Reporting: Annual environmental impact reports are published to track
progress and guide adaptive management.
o Compliance: All activities comply with national environmental laws and international
standards such as ISO 14001 and the UN Decade on Ecosystem Restoration.
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% University of Fallujah Paternity Policy Supporting Women's Participation
The University of Fallujah recognizes the importance of shared parenting responsibilities in
promoting gender equality and supporting women'’s participation in academic and professional
life. This policy ensures that non-gestational parents are granted equitable opportunities to
engage in childcare duties.
Key Provisions:
¢ Paid Paternity Leave: Eligible non-gestational parents are entitled to paid leave following
the birth or adoption of a child, enabling active involvement in early childcare.
¢ Flexible Work Arrangements: Options such as remote work, part-time schedules, and
adjusted hours are available to support caregiving responsibilities.
e Parental Support Programs: Workshops, counseling, and awareness campaigns
promote shared parenting and challenge gendered caregiving norms.
o Career Protection: Paternity leave does not negatively impact promotion, tenure, or
performance evaluations.
¢ Monitoring & Accountability: The Human Resources Department and the Gender Equity
Committee oversee implementation, collect feedback, and publish annual reports on
policy impact.
e Childcare Facilities: On-campus childcare services are available to support all parents,
with plans for expansion based on demand.
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« University of Fallujah Inclusive Access Policy
The University of Fallujah affirms its commitment to fostering an inclusive, equitable, and
accessible environment for all members of its community. This policy guarantees that access to
university activities is not restricted or influenced by ethnicity, religion, disability, immigration
status, gender, or any other identity marker.
Core Principles:

¢ Non-Discrimination: All individuals have equal rights to participate in university
programs, services, and events. Discrimination or harassment on any grounds is strictly
prohibited.

e Universal Design: Activities, facilities, and communications are designed to be
accessible to persons with disabilities, including physical, sensory, and cognitive
accommodations.

e Cultural & Religious Sensitivity: The university respects diverse cultural and religious
practices, ensuring flexibility in scheduling, attire, and dietary needs.

o Gender Equity: All genders are equally represented and supported in academic,
leadership, and extracurricular opportunities.

¢ Immigration Status Protections: Students and staff with temporary or undocumented
status are provided with safe access to services and are protected from discrimination.

e Oversight & Accountability: The Office of Equity and Inclusion, in coordination with the
Accessibility Committee, monitors implementation and publishes annual access audits.

e Grievance Mechanism: A confidential, multilingual reporting system is available for
individuals to raise concerns or request accommodations.
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« University of Fallujah Policy on Collaborative Policy-Focused Research
The University of Fallujah actively engages in policy-focused research in collaboration with
government departments, public institutions, and regulatory bodies. This research aims to
inform evidence-based policymaking, support national development goals, and strengthen
institutional governance.
Strategic Commitments:

o Joint Research Initiatives: The university co-develops research projects with ministries
and government agencies in areas such as education, health, environment, labor, and
social protection.

e Policy Labs & Think Tanks: Specialized units within the university facilitate
interdisciplinary research and policy experimentation in partnership with public sector
stakeholders.

e Technical Advisory Roles: Faculty members serve as consultants and advisors to
government bodies, contributing expertise to legislative drafting, regulatory reform, and
strategic planning.

o Data Sharing Agreements: Secure protocols are established for sharing anonymized
data to support policy evaluation and impact analysis.

e Capacity Building: Collaborative training programs are offered to civil servants and
policymakers on topics such as governance, sustainability, and inclusive development.

e Publication & Dissemination: Research findings are published in bilingual formats and
shared with relevant ministries, parliamentary committees, and civil society
organizations.
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Sustainability and Climate Action Policy — University of Fallujah

Introduction

The University of Fallujah is committed to promoting sustainability and climate action, in line with
its academic and social responsibility to address global environmental challenges and contribute
to the United Nations Sustainable Development Goals.

Objectives
e Reduce the university’s carbon footprint by 30% by 2030.
e Increase the use of renewable energy across campus facilities.
e Foster a culture of sustainability among students and staff.
e Support applied research in climate and clean energy fields.

Policies and Actions

Energy and Climate Management: Implement solar energy systems, apply energy
efficiency standards, monitor consumption and publish transparent reports.

Resource and Waste Management: Introduce waste segregation and recycling, reduce
single-use plastics, encourage resource reuse.

Education and Research: Integrate sustainability topics into curricula, support research
projects, establish local and international partnerships.

Community Engagement: Organize awareness campaigns, involve students in
community service initiatives, collaborate with municipalities and government institutions.
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Sustainable Procurement and Supply Policy — University of Fallujah
Introduction
The University of Fallujah is committed to integrating sustainability principles into all

procurement and supply processes, ensuring optimal resource use, minimizing environmental
impact, and supporting sustainable economic and social development.

Objectives
e Ensure all purchases comply with environmental and social sustainability standards.
e Prioritize suppliers who adhere to ethical and environmentally responsible practices.
e Reduce waste generated from procurement and supply activities.
e Support local and sustainable products whenever possible.

Policies and Actions

1. Supplier Selection: Preference is given to suppliers offering eco-friendly products and
respecting labor rights.

2. Materials and Purchases: Reduce reliance on non-recyclable materials and encourage
purchasing long-lasting products.

3. Transparency: Publish annual reports on sustainable procurement practices and their
environmental and social impact.



4. Training and Awareness: Provide staff training on sustainable procurement principles
and foster a culture of environmental responsibility across the university.
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Sustainable Investment Policy — University of Fallujah
Introduction
The University of Fallujah is committed to adopting sustainable investment principles in all

financial decisions, ensuring balanced economic returns while protecting the environment and
promoting social responsibility.

Objectives

e Direct investments toward projects that support renewable energy and green innovation.
e Avoid investments in sectors that harm the environment or violate human rights.
e Enhance transparency and accountability in all investment decisions.

e Support local development through investments in sustainable community projects.

Policies and Actions

1. Investment Direction: Prioritize projects that reduce carbon emissions and promote a
green economy.



2. Social Responsibility: Commit to avoiding investments in companies or projects that
exploit labor or harm communities.

3. Transparency: Publish regular reports on investment strategies and their environmental
and social impact.

4. Periodic Review: Conduct annual evaluations of the investment portfolio to ensure
alignment with sustainability principles.
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Equality, Diversity, and Inclusion Policy — University of Fallujah

Introduction

The University of Fallujah believes that equality, diversity, and inclusion are fundamental pillars
for creating a fair and thriving academic and research environment, where all individuals are
respected regardless of gender, ethnicity, religion, social background, or personal abilities.

Objectives

Ensure equal opportunities for all students and staff.

Promote cultural and intellectual diversity across the campus.

Provide an inclusive learning environment that meets the needs of all groups.
Combat all forms of discrimination and bias.

Policies and Actions

1. Recruitment and Admissions: Commit to fair and transparent processes that embrace
diversity.



2. Campus Environment: Provide a safe and inclusive environment that respects
differences and fosters collaboration.

3. Education and Training: Integrate equality and diversity topics into curricula and offer
training programs for staff and students.

4. Accountability: Establish clear mechanisms to receive and address discrimination
complaints fairly and promptly.
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Anti-Bribery and Anti-Corruption Policy — University of Fallujah
Introduction
The University of Fallujah is committed to the highest standards of integrity and transparency in

all academic, administrative, and financial activities. Combating bribery and corruption is a
fundamental responsibility to ensure a fair and safe educational environment.

Objectives
e Prevent all forms of bribery and corruption within the university.
e Promote a culture of integrity and transparency among students and staff.
e Establish clear mechanisms for reporting unlawful or unethical practices.
e Ensure accountability in all administrative and financial operations.



Policies and Actions

1. Institutional Commitment: All staff and students are strictly prohibited from offering or
accepting any form of bribery or illicit gifts.

2. Reporting: Provide secure and confidential channels for reporting bribery or corruption,
with full protection for whistleblowers.

3. Accountability: Enforce strict disciplinary measures against individuals found guilty of
corruption or bribery.

4. Training and Awareness: Conduct regular training programs to raise awareness of
corruption risks and the importance of integrity.

5. Periodic Review: Regularly assess and update this policy to ensure effectiveness and
alignment with global best practices.
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